Church Stretton School
CHURCH Shrewsbury Road A

STRETTON

Shropshire SY6 6EX
Telephone Number : 01694 722209

SCHOOL

o

Al

TrustEd CSAT

Job Title: Teaching Assistant (Level 1)
Hours: 25 hours per week

Contract Type: Fixed Term until 315t August 2023 (subject to review)
Salary: Grade 4, SCP Point 4

£19,264 per annum pro rata to hours worked (£9.99 per hour)

Term Time Only (43.21 weeks per year)

START DATE: 7" September 2022

The TrustEd CSAT Alliance is a multi-academy trust based in Shropshire consisting of five
secondary schools and four primary schools and is committed to raising pupils’ aspirations so that
all young people reach their fullest potential and achieve the success they want for themselves.

We are seeking to appoint an outstanding individual who meets the following criteria:

e Keen interest in supporting young people to overcome barriers to success.

e Energetic and tenacious in their approach to systems that promote the good behaviour and
academic success of students.

e Excellent communication skills and a willingness to work flexibly within our friendly SEND
team.

The post involves supporting the SENCO in attaining high levels of behaviour, welfare and
attendance. The successful applicant will work across the school providing support and guidance
to individuals and groups of students. They will actively strive to build positive relationships and
raise pupil aspiration.

The post will require the successful applicant to be self-motivated, have good communication
and organisational skills, a friendly manner and able to work as part of a team.

Application process:
Full details of the role and application process are available from the School's website

www.churchstretton.shropshire.sch.uk/vacancies. If you feel you have the qualities to complement
our existing team then we would love to hear from you. Please note CVs will not be accepted.

The closing date for all applications is Friday 8™ July 2022 at 1pm


http://www.churchstretton.shropshire.sch.uk/vacancies

Interviews will be held as soon as possible after the closing date. An email will be sent to shortlisted
candidates with details of the interview process. If you have not heard from us within a week of the
closing date, please assume your application has been unsuccessful.

Completed application forms should be returned to Marilyn Gibbs at the school or by email to
admin@csschool.co.uk by the closing date.

The appointment is subject to satisfactory pre-employment clearances including references,
medical clearance and an enhanced DBS Disclosure under the “Rehabilitation of Offenders Act
1974”. Further details regarding this check are available by visiting www.dbs.gov.uk.This school is
committed to safeguarding and promoting the welfare of children and young people/vulnerable
adults and expects all staff and volunteers to share this commitment.

“The ability to communicate at ease with stakeholders and provide advice in accurate spoken
English is essential for the post.”


mailto:admin@csschool.co.uk

